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We Hold Values

& we action themin different ways

We strive to provide inspiring worship
services each week where everyone I_O Ve
from the pastor to the first time guest are
inspired to love God more and commit G 0 d
more of themselves to Him.

I Vision

We believe that the Church is not a
building or a location or a worship
service. The Church is people, and
people were created by God to be
in relationships. At Manna Church,
we place a heavy emphasis on small
- groups so that the Church (people) can
accompIISh engage in relationship and help each

other grow in their pursuit of Jesus.

Love

We have a vision to change the world, Th e

SO we prioritize an aggressive oufreach
strategy locally, regionally, and globally.

World




We Work From@&¥D
Operational Principles:

Devotion to Christ is the place where
the human heart is most satisfied

The Bible is the handbook for life

Choose character
over charisma and anointing

The Presence of God is a person

The Church is the point The Church is people, not a building

The Church is not just a teaching center,

The Church is a force it’s a fraining center

The Church was intended
to be a church without walls

We aren’t a church with small groups,
we are a small group church

Outreach is the
heartbeat of “Church”

Excellence is the standard




Did you seek God first?

Operational Principles 1, 2, 3

|
g Who are you ‘doing life’ with?
[ | : o
Operational Principles 4, 6,10
Ap p I I catl 0 n What opportunities to serve are you seeing?

Operational Principles 4, 5, 8,11

Are you doing the best with what you have?

Operational Principle 12

Are you getting life out of what you are doing?

[ |
p e I a I I 0 n a Operational Principles 2, 8

How are you making space for others?

Operational Principles 3, 5, 6, 7, 9

How does this fit with our 3 Values?

Operational Principles 1-12
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we have
GUESTS,
Nnot visitors

they EMBODY our
VALUES and help
express them in
various ways.

GENEROSITY
is our
default

LIFE
CHANGE
happens in
the context of
relationships

OUTREACH
is who we are,
not what
we do

PEOPLE
are the
point




Leadership

rofile IR

Executive

Lead _ Team

oversee one

Pu S'I'or or several

ministry areas

sfrafegize a
ministry area

within selected
ministry

Serve Team
Team Lead Member
execute the plan
ona
ministry feam

facilitate
the process within
a ministry team

Director Coordinator R
develop leaders







